Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

MARRI LAXVMAN REDDY | NSTI TUTE OF
TECHNOLOGY AND MANAGEMENT

Name of the head of the Institution

Dr K VENKATESWARA REDDY

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08418255055
Mobile no. 9949863334

Registered Email

PRI NCI PAL@LRI TM AC. I N

Alternate Email

igac@dritmac.in

Address Gandi mai sanmea- Dundi gal
City/Town HYDERABAD

State/UT Tel angana

Pincode 500043

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on




Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Annamalai Gri

Phone no/Alternate Phone no.

08418255054

Mobile no.

9160399134

Registered Email

igac@dritmac.in

Alternate Email

annamal aigiri@iritmac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. mMritmac.in/marri-I|axman-
reddy/i gac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://www. mritmac.in/mrri-|axman-
reddy/i gac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITEL N Period From Period To
1 A 3.04 2015 25-Jun- 2015 24-Jun- 2020

6. Date of Establishment of IQAC

10- Apr - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Enpowering for Excellency
i n education

26- Nov- 2015 56

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration




Dr V
Var al akshm

SR/ WOS

DST 2015 2817000

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Forned SQAC 2. Acadenic audit on regular
visits 5. Training And Pl acenents

devel opnment programes 4. |ndustri al

basis 3. Conducted Faculty

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

students feedback on teachers

Identified the gap and gi ven necessary
training

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2016
Date of Submission 22- Mar - 2016
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/296_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/296_Minutes.pdf

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The data managenent is very efficient
in our Canpus. The data starting with
student information, their attendance,
M D marks, etc. are stored in the
central server system To log in and
verify the progress of their wards,
parents are provided with unique
password. Any di screpancy can

i medi ately be brought to the notice of
the concerned In charge for
rectification. The nentoring of the
students especially for first year B
Tech and MBA students is very
important. There is always a
possibility of external influence on
their behavior and attitude which may
hanper their progress. The faculty
continuously nonitor their progress and
gui des them t hrough nonitoring their
progress through the results of the
exanms whi ch are conducted online as
soon as a unit is conpleted.
Interaction through active learning is
anot her aspect and the progress and the
results are stored for future
reference. If a student abstain from
class or college is viewed seriously.
The I ncharge faculty calls the parents
of the erring student and the data is
stored in the server. The nmanagenent is
al so verify about the attendance of the
faculty. Along with the bio netric
attendance of JUNTUH which is AAADHAR
card based, the managenent has
installed bio nmetric attendance nmarking
machi ne to nonitor the attendance of
the faculty. The entire data is stored
in the server. The problem of proxy
attendance which is conmon in many
institutes is avoided and the data is
al ways open for inspection by any
agency. The administrative works are
stored electronically along with

physi cal generation of data and files.
The day to day works which are allotted
to many personnel are nonitored
physically and the data is stored for
future reference. The additional works
and the remuneration are nonitored

t hrough the online data system The
financial discipline in the accounts
department is the backbone for any
organi zati on. Hence, the entire data of
all the transactions which nmay be in
the form of physical or electronic is
nmoni tored at every stage and is saved
on the server for auditing. This avoids




the pilferage of funds and becones easy
for external auditors to prepare the
annual report and file the tax
returns. The library is one of the

i nportant organs of the college and the
capacity of its efficiency depends on

t he number of books avail able. The
reference books, journals of national
and international, conference papers,
research papers, regular text books
etc. anount to a big nunber. The
regul ar nonitoring of books and
journals effectively is very essential.
The text books nornmally are changed as
per the changes in the regulations from
time to tine. New regul ati on denand new
books. The gargantuan task of

mai nt ai ni ng, nonitoring and upgradi ng
the library is possible through the
data stored. The regul ar updating of
data i.e. entry point of the books,
storage and distribution, returning,
damage reporting, and other aspects of
data managenent is vi abl e because of
the regular data storage in the server
and data protection through firewalls.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The inplenentation of the JNTUH curriculumin the college in right earnest is
the primary duty of the faculty in noulding the student as a better student and
a better citizen. The process begins with the managenent putting the right
persons in the right position. The role of Managenent, princi pal and HODs begi ns
wi th the appointment of qualified and experienced faculty to handle the
subj ects. The next step is to provide the infrastructure |like the classroons,
| aboratories with requisite equi pnment, library,journals wth books and systens
with internet facility etc. Fromthe day of induction programe begin
i nteraction between students and faculty begins. The first step in the right
direction is shown by the faculty and the inpetus generated should |ast for the
next four years. The duty of the faculty is to first prepare hinself / herself
for the class teaching by noting the inportant points of the topic. This is
done in advance of course file preparation which will be verified and attested
by the Director of the college. The course file includes Lecture notes unit
Wi se, Sem nar topics,tutorial questions GATE bits, Assignnent questions , Rea
time applications, Bl oons Taxonony, previ ous University exam questions, sanpl e
sol ved question paper etc. The notes are prepared on the basis of Bloonis
Taxonony . An Electronic version of entire portion of the course and Quiz test
for each unit, are kept in the LMs for the students, The vetted notes are
carried in to the classroomby the teacher for ready reference. The attendance
of the faculty and the students is regularly nonitored by the HODs. Any
irregularity on the part of the student is inmediately addressed by the class
I n-charges, mentors as well as by the HODs. The issue is addressed and resol ved




i medi ately. Mtivational sessions |lecturers are conducted at regular intervals
by engagi ng guest speakers fromdifferent organi zations. These sessions help in
relieving the nmental stresses a and in rejuvenating the students. The faculty
plays a major role in nmoulding the future of the student and his preparedness
for the industry. Self notivation and commtnent is the key ingredient which
acts as the driving force for the faculty. The faculty al so shoul d upgrade
their skills fromtinme to tinme to neet the denands of the ever changi ng
mar kets. I ncorporating the |latest technologies along with the prescri bed
curriculumis the npost inmportant ingredient in preparing the student and meki ng
hi m mar ket ready. Faculty devel opnment Progranmes are organi zed at regul ar
intervals so that the guest speakers can enlighten the audience with | atest
trends and the devel opnents taking place across the world. In turn faculty will
conmbine the information in their study material and share with the students.
The roles and powers are delegated to the faculty by the HOD for the snooth
functioning of the departnent. The faculty has to justify his role by
conpl eting the task assigned to them and judiciously using the power entrusted
to them The performance of the students is nonitored by the subject faculty by
way of M D exam mar ks, weekly tests. Sinmultaneously attendance is also nonitored
on daily basis

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil nil 31/ 12/ 2016 0 nil ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting CBCS Date of implementation of CBCS/Elective Course
System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cl oud Application 09/ 11/ 2016 23
Devel opnent
| BM Devel oper Conference 17/ 06/ 2016 57
| BM Bl uem x 19/ 11/ 2015 19

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title No. of students enrolled for Field Projects / Internships

BTech 3




BTech 57

BTech 3

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is carefully conducted in 2 phases in every nonth Phase 1 Online
Feedback by students on prescribed format after 4 weeks of class Instructions
Phase 2 Oral Feedback nmonthly by HODs and Principal. Percentage of students
participating varies from 80 percentages to 90 percentage . The students are
requested to provide their opinion agai nst each paraneter by giving proper
scaling level for every subject as nentioned bel ow | npact of feedback 1. All
the paraneters nentioned in the feedback formw Il be analyzed by THREE
different sources. 2. The faculty nenbers are informed about their feedback
percentages to know their strength and weakness and to enhance their teaching
skills. 3. The HOD gives sone val uabl e suggestions and tips for the faculty in
the domains in which faculty got |less points. 4. As the faculty inproves

hi s/ her teaching and technical skills regularly the student gets benefited. 5.
The advantage of collecting feedback about Faculty that both the faculty and
student get benefited. 6. The coll ege conducts ONLINE TESTS for FACULTY for the
subj ects currently being taught by faculty for each unit well in advance. This
i nproves the faculty s Technical Know edge and , ultimately student is the
beneficiary. Faculty menbers who get feedback bel ow 60 percentages are
identified. Those faculty menbers are given orientation | ectures and specia
inputs by the head of the departnent. The faculty nenbers who get feedback
above 75 percentage are appreciated at the departnment |evel staff neetings.
Basis of reward or corrective neasures, if any The feedback of the faculty
coupl ed together with results, status of course files, research publications,
participation in various workshops and departnent activities are given
exceptional appraisals and incentives. Sanple Feed Back Form 1. To what extent
the teacher is hel ping you in understandi ng concepts and principles 2. Extent
of availability and hel p of the teacher outside the class during the college
hours for interaction 3. Adequacy of preparation of the subject for the class
with exanples and illustrations 4. Enthusiasmin teaching the class-
encour agi ng the questions by the students with respect to subject 5. Extent of
the tutorials and other assignnments that hel ped you in understandi ng the course
subject 6. Inpartiality of the teacher in awarding the marks 7. Extent of

mai ntai ni ng the discipline and keepi ng under control the class 8. Extent of

mai ntai ning the discipline and keepi ng under control the class 9. Coverage of
the units in time with due inportance to the topics 10. To what extent does the
teacher discuss the solutions to question papers, assignnents, typica
questions and clear the doubts after each unit 11. Teachers conmuni cation
skills

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme | Number of seats available Number of Application Students Enrolled
received
BTech 660 620 530
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 600 96 208 16 224

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
224 123 16 6 4 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Each Faculty member is allocated to specific number students. Those faculty members are provided with
parents call sheet so that the corresponding faculty make calls to parents to inform their wards attendance,
Internal Marks, University Marks and their performance. 2. Students are counseled by the corresponding Faculty
members and Faculty enquires their attendance, results. Remedial classes are also being conducted for the
students those who have backlogs. Faculty fills the confidence in the minds of students and motivate the
students to improve themselves. 3. In addition, faculty members are ready to help whenever students need help.
4. Faculty encourages the outstanding students to do the Real Time Projects like GOCAR.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

600 224 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

23 23 0 23 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 nil Pr of essor nil
2016 nil Assi st ant Prof essor nil

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech CSE 180 01/ 08/ 2015 07/ 12/ 2016
BTech ClviL 180 01/ 08/ 2015 07/ 12/ 2016
BTech ECE 180 01/ 08/ 2015 07/ 12/ 2016
BTech MECH 180 01/ 08/ 2015 07/ 12/ 2016

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation System by MRI TM Conti nuous | nternal Eval uation
ClE is the internal node of assessnent at the college |evel. The coll ege being
affiliated to JNTUH and syl | abus prescribed by the University. An academ c
cal endar prepared by the institution |evel specifying the date/tinme of various
academ c events to take place during the acadeni c session should be notified
prior to the commencenent of the academ c session. Senester exam nations are
hel d as per JNTUH University exam nation schedule at the senester end. The
eval uati on system as adopted by the Institute, has two conponents, The
Conti nuous Internal Evaluation CIE The End Senester Exam nation ESE The ratio
of weightage is 25percentage in ClE and 75percentage in ESE for B-Tech for
theory and 25 percentage in CIE and 75percentage in ESE for M Tech and MBA. For
practical, it is 50 percentage each for both B-Tech and M Tech. For ClE system
the institute conducts two MI De xams and 5 unit tests and one e nd s e
me st er e xa ms per course per senester. The answer scripts are given back
to the students after evaluation. It also pronbtes the student to participate
in mni project , programm ng skill conpetitions, Major projects, technica
paper presentation, workshop, and seminar. ClIE Conponents al so includes MQs,
Qui z competition, hone assignnents, Lab Exercises and Practical. Students al so
participates in national |evel conpetitions organized by other Colleges and
Universities. Industrial visits are arranged for the students. It organizes
parents and guardi ans neet to have a conmmuni cation once in year. In addition we
gi ve assignnent, tutorials, problens and taking follow up, help the student to
expl ore various |l earning resources like the Internet and libraries etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The 1 QAC co-ordinator along with Director of M.RI TM prepares Academ c cal endar
in accordance with cal endar provided by the JNTUH university, Hyderabad. It
i ncl udes departnmental activities such as unit tests, Assignments schedul e, PPTs
Tutorials, remedial classes, Industrial visits for the academi c year 2015 to
16. It is the responsibility of IQAC to prepare and nonitor the entire academc
and quality activities throughout the year. This institute is affiliated to
JNTUH and the college foll ows Academ c schedul e provided by university. In
addition to this QAC unit of M.RI TM conducts sone quality initiatives such as
guest |ectures , conferences, workshops, industrial visits etc. The Academc
cal endar includes commencenent of the class work in each senester, various
i nportant academ c events such as orientation day, Traditional day, Annua
Sports neet, Annual cultural Fest etc, Schedule of Md term exani nations , End
termtheory and Practical exam nation schedule, Vacation schedule etc. Acadenmc
cal endar is uploaded on to the institutes website in the beginning of every
academic year. It facilitates necessary plan for the acadenm c year by the
students, teachers and parents. Considering the academ c cal endar, each
departnent functions according to the teaching plan prepared at the departnent




| evel .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. mritmac.in/mrri-|axman-reddy/ peo-s-po-s

2.6.2 — Pass percentage of students

Programme Code

Programme Name

Number of students
appeared in the final

Number of students
passed in final year

Pass Percentage

year examination examination
ClViL BTech 63 60 95
CSE BTech 144 88 61
MECH BTech 123 113 91
ECE BTech 160 101 63
ECE M ech 11 8 72
MECH M ech 18 16 88
VBA VBA 72 37 51

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. mritmac.in/mrri-|axman-reddy/ contact - us

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 3 DST 2817000 525000
Any O her 1 DST 75000 75000
( Speci fy)
M nor Projects 1 BeeS Sof t war 150000 150000
sol utions
private Ltd,
Kaki nada
M nor Projects 1 ELI TE Li nki ng 150000 150000
Softs
M nor Projects 1 Sai ENngi neering 100000 100000
Pvt. Ltd,
Hyder abad
M nor Projects 1 SAl Engi neering 100000 100000

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ni |

ni |

05/ 12/ 2016




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Call by Doctor

Ms. V. Vanat hi

The Great M nd
Chal | enge

15/ 10/ 2015

One of the Top
20 projects

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 nil nil nil nil 05/ 12/ 2016

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Not Applicabl e 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 19 3
and Engi neering
Depart nment
I nt ernati onal El ectroni cs and 14 3
Conmruni cat i on
Engi neeri ng
Depart nent
I nt er nati onal Mechani cal 10 3
Engi neering
Depart nent
I nt ernati onal G vil Engineering 15 3
Depart nent

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence and Engi neering 2
Depart ment
El ectroni cs and Comuni cati on 1

Engi neeri ng Depart nent

Mechani cal Engi neeri ng Depart nent 3

Givil

Engi neeri ng Depart nment 1

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self




the publication citation
Advanced D M. Yannam|lnternatio 2015 3 Marri 2
at a- Appar ao nal Laxman
I nt ensi ve Jour nal of Reddy
Applicatio Advance Institute
ns Using M Resear ch of
ul tidi nens in Technol ogy
i onal and
Anal ysi s Managenent
and Genera
l'ization
of Class C
onposi tion
H erarchie
S
Dat a M. Yannam|lnternatio 2015 3 Mar ri 2
Managenent | Appar ao, nal Laxman
Environmen | M. Pilli |Journal of Reddy
t with Sudheer, I nnovati ve Institute
Dat a War eh Ms. Resear ch of
ousi ng For |Kadiyala L in Technol ogy
Big Data A |axm naraya | Comput er and
rchitectur namma Sci ence Managenent
e
Security |[M. Yannam|lnternatio 2015 3 Mar r i 3
| ssue on Appar ao, nal Laxman
Secure M s. Journal of Reddy
Dat a Kadi yal a L |l nnovative Institute
St or age axm naraya | Research of
and Transa namma in Technol ogy
ction Logs Conput er and
In Big Sci ence Managenent
Dat a
A Novel M. Y Appa |Internatio 2015 1 Marri 1
Approach |Rao, M ss. nal Laxman
to Qos M Nagamani |Journal of Reddy
Provi si on Resear ch Institute
in a C oud- of
Based Technol ogy
Mul tinmedi a and
St or age Managenent
Syst em by
usi ng An
aut omat ed
Resour ce
Al l ocation
FIN TE M. M I JCSI ET- -1 2015 10 Mar r i 2
ELEMENT Mohaned nternation Laxman
MODELLI NG | Mbhi deen [al Jour nal Reddy
AND Sayet hu, of Institute
ANALYSI S M. T. Conput er of
OF A MONOM | Naganna. Science in Technol ogy
ETALLI C M. formation and
Bl MORPH Dayakar and Engg., Managenent
THERMAL Muppal a |Technol ogi
ACTUATOR es




FOR MEMS A

PPLI CATI ON
S
Utilizatio M. U | JLTET 2015 Mar ri
n of Sudhakar , Laxman
exhaust M. K Reddy
gases for Veer a Institute
cool ing Raghavul u. of
the truck Technol ogy
cabi n by and
usi ng Managenent
vapor
absor ption
system
CENERATI ON M. U Internatio 2015 Mar ri
OF SUDHAKAR1 nal Laxman
ELECTRI C , M. K Jour nal of Reddy
PONER I N H VEERA Managenent Institute
YBRI D/ ELEC |RAGHAVULU. |, | nfor mat of
TRI C i on Technol ogy
VEHI CLES Technol ogy and
USI NG REGE and Engi ne Managenent
NERATI VE ering
BRAKI NG
SYSTEM
Desi gn, M. | JCSI ET-- | 2015 Marri
Model i ng K. Hemant h |nternation Laxman
and Kunmar al Jour nal Reddy
Material O |Reddy, M. of Institute
ptimzatio M Mohan Comput er of
n of Kumar, M. |Science in Technol ogy
Engi ne Dayakar formation and
Pi ston for | Muppal a. and Engg., Managenent
150cc Technol ogi
Mot or es
Cycl e
Custonmers | M. B.G N |Journal of 2016 Marri
Accept ance Sar 0] Excl usi ve Laxman
on E- Managenent Reddy
Mar ket i ng Sci ence Institute
an of
Enpi ri cal Technol ogy
St udy and
Managenent
Profi ci ent M. P. [ JI TECH 2016 Mar r i
Cache- SUDHEER Laxman
Support ed Reddy
Pat h Institute
Pl anni ng of
on Roads Technol ogy
and
Managenent
Met hod to Ms. [ IMETMR 2016 Mar ri
Study and |Priyanka , Laxman
Anal yze M. R Reddy
Fraud Patil, M. Institute




Ranking In M of
Mobi | e Jagadeesh Technol ogy
Apps and
Managenent
A Provable | M. K K | JATER 2016 8 Mar ri
Threshol d NI KHI L Laxman
Mul ti - Reddy
Aut hority Institute
Access of
Contr ol Technol ogy
Systemin and
Publ i c Managenent
d oud
St or age
A Novel Ms. | JATERO8 2016 8 Mar ri
Hop- by- Hop | M PALLAVI Laxman
Rout i ng Reddy
system f or Institute
Green of
I nt er net Technol ogy
and
Managenment
| mparti al A | JATER 2016 8 Marri
Rout i ng POQJI THA Laxman
for Reddy
Overl apped Institute
Cooperativ of
e Het eroge Technol ogy
neous and
Wrel ess Managenent
Sensor
Net wor ks
S.
An B. SAl | JATER 2016 8 Mar ri
Excl usi ve MANOGNA Laxman
Faul ty Reddy
Node Institute
Det ecti on of
in Mbile Technol ogy
Wrel ess and
Net wor k Managenent
Know edge MVs. Muddasani 2016 7 Marri
Oiented Muddasani Shr avani Laxman
Appr oach Shravani, |et al, Int Reddy
for M. P. ernati onal Institute
Cont ent Sudheer 2, |Journal of of
Based Dr. K Ven | Conputer Technol ogy
| mage kat eswara |Technol ogy and
Retri eval Reddy Managenent
A Novel M. G | JATER 2016 21 Mar ri
Security SUNI L Laxman
and SANTHOSH Reddy
Privacy KUVAR Institute
Protection of
for Technol ogy
Wrel ess and




Medi cal Managenent
Sensor
Dat a
An Ms. [ IMETMR 2016 1 Mar ri 2
Efficient Supriya Laxman
Appr oach Kumar Reddy
to More, M. Institute
Qptim ze K. Siva of
t he Ram Pr asad Technol ogy
Keywor d and
Cover Managenent
Sear ch
Fuzzy c- |Ms.N Pus |Internatio 2016 1 Marri 5
nmeans hpal at hal nal Laxman
clustering |Dr. K Ram]Journal of Reddy
al gorithm Chandr a Advance Institute
i mpl ement a Reddy Resear ch of
tion in in Technol ogy
User Conput er and
Behavi our Sci ence Managenent
Anal ysi s and
Managenent
St udi es
EFFECT OF [Dharmendra | Material s 2016 1 Marri 2
I NI TI AL Si ngh Today Laxman
GRAI N SI ZE Reddy
ON M CRCST Institute
RUCTURE of
AND Technol ogy
VECHANI CAL and
BEHAVI OR Managenent
OF
CRYORCLLED
AA 5083
EFFECT OF M . Materi al s 2016 4 Mar ri 3
[ NI TI AL Dhar mendr a Today Laxman
GRAIN SI ZE | Singh M. Reddy
ON M CRCST |R Jayagant Institute
RUCTURE hanb, Dr. of
AND P. Nageswar Technol ogy
MECHANI CAL a Raoc, and
BEHAVI OR M. A Managenent
OF Kumar d,
CRYOROLLED |Dr. D. Ven
AA 5083 ket eswar | u
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
ANALYSI S |M. T.S.Sr |Journal of 2016 3 2 Mar ri
AND | MPLEM |i ni vas, Dr | Advanced Laxman
ENTATI ON |V. B. Nar asi Resear ch Reddy
OF MARLIN |[mha, Dr. M in Institute




DRM SYSTEM |. E. Pur osho | Dynanmi cal of
USI NG | OT t hamman and Technol ogy
AS Cont r ol
SOLUTI ON Syst ens
FOR
MULTI MEDI A
| NFORMATI O
N SYSTEMS
SECURI TY
Know edge MVs. Muddasani 2016 3 5 Marri
Oiented Muddasani Shr avani Laxman
Appr oach Shravani, |et al, Int Reddy
for M. P. ernati onal Institute
Cont ent Sudheer 2, |Journal of of
Based Dr. K. Ven | Conputer Technol ogy
| mage kat eswara |Technol ogy
Retri eval Reddy
Fuzzy c- Ms.N Pus |[Internatio 2016 1 5 Mar r i
neans hpal at hal nal Laxman
clustering |Dr. K Ram]Journal of Reddy
al gorithm Chandr a Advance Institute
i mpl enent a Reddy Resear ch of
tion in in Technol ogy
User Conmput er
Behavi our Sci ence
Anal ysi s and
Managenent
St udi es
EFFECT OF M. Materi al s 2016 4 3 Mar r i
[ NI TI AL Dhar mendr a Today Laxman
GRAIN SI ZE | Si ngh M. Reddy
ON M CROCST |R Jayagant Institute
RUCTURE hanb, Dr. of
AND P. Nageswar Technol ogy
VECHANI CAL a Raoc,
BEHAVI OR M. A
OF Kumar d,
CRYOROLLED |Dr. D. Ven
AA 5083 ket eswar | u
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 10 0 0 0
rs/ Wor kshops
Present ed 10 0 0 0
paper s

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




voting polls

Swachh Bhar at Central Governnent 23 162
program

Haritha Haram St at e Gover nnent 16 86

Bl ood donation canp |Bl ood donation canp 19 123

Vol unt eering at State Gover nnment 46 63

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Dept, Bhadurpally

Benefited
Awar eness progranme Safe Drive Save Tel angana Traffic 10
Life police
Awar eness Al DS Awar eness Organi zed by MRI M5, 20
progr amrer programi ng Sur ar am
Swachh Bhar at Tree plantation Tel angana For est 10

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Central Clean India 23 162
program Gover nnent
Hari t ha Haram State Tree Plantation 16 86
Gover nnment
Bl ood donati on Red Cross Bl ood donati on 19 123
canp Soci ety canp
Vol unt eeri ng at State El ection Voting 46 63
voting polls CGover nnent
Li ve heal thy Red Cross Li ve heal t hy 16 92
canp Soci ety canp
Save girl child Red Cross Save girl child 38 48
campai gn Soci ety canpai gn

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant




i nternship

Sunmer
I nt ernship

Snar t

Bri dge

03/ 06/ 2016

30/ 06/ 2016 8

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

| SB

15/ 07/ 2015

Provi des
over ar chi ng
gui dance in the
devel opnment and
growth of the
institute

6

Oracl e Acadeny
menber shi p

25/ 02/ 2015

It offers expertly
devel oped | earni ng
resour ces and worl d-
class industry
t echnol ogi es for
i ndi vi dual students
and educators

26

NEN

07/ 12/ 2016

Systematic
devel oprent of
entrepreneurship
capabilities anpbng
the students by
i ntroduci ng vari ous
met hodol ogi es,
nodel s, content
frame work to the
best practices for
entrepreneurship
devel opnent .

103

Tel angana Acadeny
for Skill and
Know edge

09/ 06/ 2015

To environs
conduci ve for
growt h t hrough

faculty

devel opnent ,

research pilots and
hel p col | eges
provide quality
educat i on.

228

BYST

14/ 12/ 2016

For connecting the
nmentors to the
student projects
and providing
financial support
t hrough vari ous
financi al
institutions.

92

Cocubes

15/ 07/ 2015

Provi des the
cont i nuous
eval uati on and
hel ps the students
in getting better

193




enpl oynent .

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

55000000

66466692

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es Newl y Added
Cl assroons with LCD facilities Newl y Added
Cl assroons with W-Fi/ LAN Newl y Added
Vi deo Centre Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (>1-0 |akh) during the
current year
Cl ass roons Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Wanp Server Partially 5.2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 18145 6350750 885 212952 19030 6563702
e- Books 395 28500 0 0 395 28500
Jour nal s 539 80850 49 43245 588 124095
e-Journal s 253 66500 893 16516 1146 83016
Di gital 1 10800 0 0 1 10800
Dat abase
O her s(spe 1 57750 0 0 1 57750
cify)

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
N Pushpal at ha LMVS W ndows OS 21/ 05/ 2015
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt




h
(MGBPS)
Exi stin 938 22 80 2 2 2 4 80
g
Added
Tot al 938 22 80 2 2 2 4 80 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
LV ww. I ms. mritmac.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
30878 30878 30878 30878

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

M.RI TM nakes budget ary arrangenent under various heads for keeping up and using
t he grounds foundation offices. school advancenment council doled sufficiently
out assets for upkeep and fixing. The designated assets are used under the
perception of different checking boards of trustees, for exanple, Purchase
council, Repair and support advisory group, Sports Committee, Library panel,
St udent s Feedback board of trustees and so on of the school. To Upgrade and
keep up the framework Institute offices and types of gear, follow ng exercises
are enbraced by institute. There is Stock M ntenance Conmmittee in each office,
who keeps up the stock register by physically confirmng the things round the
year. Division insightful yearly stock check is finished by concerned Head of
the Departnent. Ordinary support of Conputer Laboratory types of gear are
finished. Generally inprovenment of grounds is finished by Canpus Discipline
Comrittee OF the College. Custonmary cleaning of water tanks, legitimate trash
transfer, bother control, arrangi ng and upkeep of yards is finished by
Institute general support staffs. School grounds support is observed through
nor mal assessnent. Upkeep all offices and tidiness of condition in people s
| odging is kept up through Hostel board. Upkeep and fixing of IT framework, for
exanpl e, PCs, web offices including W-Fi and broadband are nornally done
system and franmework admi nistrator staffs. Refreshing of virtual products is
finished by |lab software engineers. Support of cabinets, charge, pl unbing,
wat er cool er and water purifier is done General upkeep staffs. The support of
t he perusing room and stock check of library books is done routinely by library
staff.

https://www.mlritm.ac.in/marri-laxman-reddy/library https://www.mlritm.ac.in/marri-laxman-reddy/games-sports

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support




5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

e- pass

1360

47310000

Fi nanci al Support
from O her Sources

a) Nati onal

b) I nt ernati onal

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Addi tional sessions 10/ 06/ 2015 62
for laboratory
Renedi al cl asses 14/ 10/ 2015 128
Car eer ui dance 07/ 12/ 2016 116

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Car eer 106 102 295
Qui dance and
Counsel i ng

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
TECH 446 237 TEK SYSTEMS, 58
MAHI NDRA, AVAZON
AGS, TATA TECHNOL
CAPGEM NI, Od ES,
GENPACT GLOBAL LOG C
NTT DATA , , GREY
MPHASI S CAWPUS
TEK SYSTEMS, CYBAGE , K-
AVAZON TREE




TATA TECHNCL I NRYTHAM
Od ES, MAVERI K
GLOBAL LOGE C SYSTEMS
, GREY JUSPAY
CAWPUS SYSCOM
CYBAGE , K- JUSPAY
TREE SYSCOM , UX
I NRYTHAM REACTOR
MAVERI K CDK GLOBAL
SYSTEMS RAMTECH
JUSPAY JI NDAL GROUP
SYSCOM OFCOVPANI ES
JUSPAY , TATA
SYSCOM , UX ADVANCED
REACTOR SYSTEMS,
CDK GLOBAL JUST DAI L,
RAMTE
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 120 B.tech CSE,Civil,EC|] MLRITM CWVR M Tech
E, Mechani cal

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ Reg no/ Rollno for the examination
qualifying
GRE 1 117y1a0407
GRE 1 117y1a0402
GRE 1 117y1a0496
GRE 1 127yl1a04d2
TOFEL 1 127yla04e7
TOFEL 1 127y1a04d9
GATE 1 127y1a0127
GATE 1 127y1a0124
GATE 1 127y1a0125
Any O her 17
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Sports Fest Nat i onal 302
Cul tural Fest Nat i onal 436

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
student

Student ID
number

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year




Sports Cultural

2015 Runners of Nat i onal 1 1
badm nt on
doubl es en
at JNTUH
sports
fest 2k16

2015 W nners of | Nati onal 1 5 157Y1A0548 | Spnadana
badm nt on
wonen
doubl es
@NYPUNYA
2k16 at
CVR group

2015 Central Nat i onal 15 6 Vi kram and
Zone Team
Runners at
Kakat hi ya
Uni versity
, Wr angal

2015 hi gh junmp Nat i onal 1 5 137Y1A03E6 |T. Danpdar R
5.10 and eddy

| ong junp
- 5.20

2015 Long Nat i onal 1 1 137Y1A03E5 | P. Ant hony
Junmp- 5. 20

2016 Artel Nat i onal 1 1 Hemant h
Hyder abad Chandan
mar at hon
21 kns in
2016

2016 Qut standi n | Nati onal 1 1 Hemant h
g Cycli st Chandan

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

An Alummi association is an association of graduates or, nore broadly, of
former students alummi alummi of universities colleges schools independent
schools, fraternities, and sororities often formgroups with alumi fromthe
same organi zati on. These associ ations often organi ze social events, publish
newsl etters or nmagazi nes, and raise funds for the organi zati on. Many provide a
variety of benefits and services that help alumi maintain connections to their
educational institution and fellow graduates. In the US, npbst associations do
not require its nenbers to be an alumus of a university to enjoy menbership
and privileges. Additionally, such groups often support new alummi, and provide
a forumto formnew friendshi ps and busi ness rel ati onshi ps wi th peopl e of
simlar background. Al umi associations are mainly organi zed around
uni versities or departnments of universities, but may al so be organi zed anong
students that studied in a certain country. In the past, they were often
considered to be the universities or school

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes




An Al ummi association is an association of graduates or, nore broadly, of
former students alummi alummi of universities colleges schools independent
schools, fraternities, and sororities often formgroups with alumi fromthe
same organi zati on. These associ ations often organi ze social events, publish
newsl etters or magazi nes, and raise funds for the organization. Many provide a
variety of benefits and services that hel p alumi nmaintain connections to their
educational institution and fellow graduates. In the US, nbst associations do
not require its nenbers to be an alummus of a university to enjoy nenbership
and privileges. Additionally, such groups often support new alumi, and provide
a forumto formnew friendshi ps and busi ness rel ati onships wi th peopl e of
simlar background. Alummi associations are mainly organi zed around
universities or departments of universities, but may al so be organi zed anbng
students that studied in a certain country. In the past, they were often
considered to be the universities or school

5.4.2 — No. of enrolled Alumni:

570

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

Alunmini ciommttee has conducted 3 neetings during the year 2015-16 in the
nont hs of April, August, Decenber.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

M.RITMis as of nowin the act of decentralization where each staff ,students,
parents can have sinmple way to deal with the Head of the foundation, Director
and the board with earlier arrangenent. For enlistnment of new enpl oyees,

i ncl udi ng new assets, follow ng new net hodol ogy executing new systens in
i nstructing picking up, getting ready and actualizing educational nodul es and
so on are HODs course. | QAC advi sory group of MLRITM i nvol ves Princi pal,
Director, HODs, Faculty individuals and student representatives. C ass
representative of each departnent can allow to take part with any academ c
cultural activities Every departnent the faculty menbers has to prepare high
| evel course file conprises of Faculty nenbers prepare their course notes ,
teaching plan, added gate bits and are upgraded every senester. Course file
soft copy has been kept in LMS for student reference.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institution is affiliated to
Jawahar | al Nehru Technol ogi cal

Uni versity Hyderabad and is conmtted

to follow the curriculum prescribed by
the University for the snooth

conduction of the program The teaching-




| earni ng process

Teachi ng and Learni ng

Various Courses offer students a range
of avenues for |earning, thus
optimsing the effectiveness of the
t eachi ng

Exam nati on and Eval uati on

Since our institutionis affiliated to
Jawahar | al Nehru Technol ogi cal
Uni versity Hyderabad Exam nation and
eval uati on procedure has been foll owed
as per the University norns. Many of
our faculty nenbers are being as
ext ernal exam ners, university board
menbers and eval uators. W conduct
internal exans and class tests to
eval uate our students periodically as
per JNTUH. Apart fromthis conduction
of nodel practical exam nations ,viva-
voce, frequent class tests, Technica
exam nations and nock tests for
interviews are al so conduct ed.

Research and Devel opnent

Marri Laxman Reddy Institute of
Technol ogy and Managenent has a Centre
for Multidisciplinary research
facilitates, the core research
departnents are Civil Engineering,
Conput er Sci ence and Engi neeri ng,

El ectroni cs and Communi cati on
Engi neeri ng, Mechani cal Engi neering.
Each departnent research activities are
headed by the research coordinator and
there is a research team who then
coordinate with all the coordinators

for the continuous progress of research

activity. It ains to integrate a
research anbi ence within the academn c
climate positioning research as a best

practice at all levels of academ c
programes. The Research Centre
provi des information and services in
support of research activities carried
out within the college. The objective
of the Centre is to assist the College
comunity in gaining and managi ng
research activities, grants and
international contracts. Strategies to

Strengt hen Research Devel opnent

Li brary, 1 CT and Physica
Infrastructure / I nstrunentation

W de screen flat panel nonitors with

dual core processor conputer 18 nunbers

have been installed for the digital
library. New book scanners have been
procured for various departnenta

libraries are available. A new printer,

printing

Human Resource Managenent

At the end of each acadenm c year the
Managenent Comittee reviews the
existing positions and identifies




personnel for various teaching and non-
teachi ng positions. The managenent
makes appoi ntnments through prescribed
procedures. Orientation and training
programmes are periodically organised
for newrecruits. In order to enhance
capacities of staff, need-based
trai ni ng/ wor kshops are organi sed for
faculty, admnistrative, and supportive
staff. Recreation progranmes are al so
organi sed for teaching, non-teaching
and supportive staff.

I ndustry Interaction / Coll aboration

The institution has MOUs with sonme
i ndustries, where we can send our
students for industrial training,
i nternship and project works. Upon
satisfactory performance during the
training period, many students are
i nducted into many conpani es. The
institution invites experts from
i ndustries for delivering | ectures on
| at est Technol ogi es and tools .
Industry interaction cell will organize

industrial visits for the students
regularly, Wiich will notive the
students. Hence the ability to neet the

i ndustry expectations are advi sed.
I ndustry Institution cell wll organize
training on | atest technol ogi es and
periodic updation to be nmade therein
Periodi cally arranged the Extension
| ecture fromthe Industry Expert. The
cell initiates students to take us
i nnovative projects supported by
i ndustry. Entrepreneurship training
wor kshops are organi zed for the
students Institution always gives ful
support and encouragenent to the
students about their internship
projects in prem er engineering
i ndustries which enhance their
practical oriented skills.

Adm ssi on of Students

Entrance exanination for under graduate
prograns TSEAMCET and TSPGCET for Post
graduat e prograns here conducted by the
governnent of Tel angana. Based on the
rank Governnent allocates the seats.
Students are allotted by the University
nornms and governnent orders for the
managenent and convenor quot a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Entrance exam nation for under graduate
progranms TSEAMCET and TSPGCET for Post

graduat e prograns here conducted by the
governnent of Tel angana. Based on the




rank Governnent allocates the seats.
Students are allotted by the University
norns and gover

Exam nati on

| at er

Under the Gievance Redressal
phot ocopy of the answer
supposed to be collected by the

respective student

deci ded that the answer
under this process could be either
scanned and sent to the respective

st ude

i n person.

Process,

book is

It was
book

Pl anni ng and Devel opnent

devel opnent
counsel i ng,

, wor kshops,

their

Institution is conducting skill

neeti ngs,

neetings regularly for
devel opnent ,

Yoga,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2016

B Prasad

I CCSPCI T

6000

2016

B Prasad

Qut cone based
Educati on and
Accreditation

4000

2016

K. Abdul
basithith

Qut cone based
Educati on and
Accreditation

4000

2016

M. CQut cone based
K. Nagabhushan

Educati on and
Accreditation

4000

2015

Dr C Bhaskar

conput er ai ded
engi neering

8000

2015

Y Appa Rao

Dat a Managenent
Envi ronnent
wi th Data
War ehousi ng for
the Big Data
Architecture

| Cl CSE- 2015

2000

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2015 Enmpower i ng |Enpowering |26/ 11/ 2015 |26/ 11/ 2015 48 16

for for
Excel | ency |Excel | ency




in in
education | education
2015 | BM | BM 11/ 12/ 2015 |11/ 12/ 2015 53 18
| NTERNSHI P || NTERNSHI P
Et hi c Et hic
sem nar sem nar
2015 Engi neeri n |Engi neerin [05/12/ 2015 |05/ 12/2015 62 19
g the g the
future of |future of
I ndi a I ndi a
t hr ough t hr ough
t echnol ogy [t echnol ogy
enhanci ng | enhanci ng
Consul tati [Consul tati
on and app |on and app
renticeshi |renticeshi
p p
2016 Engi neerin |Engi neerin [17/02/ 2016 |17/ 02/ 2016 69 22
g Ethics g Ethics
2016 Conput er Conputer |[15/02/2016 |15/ 02/2016 72 28
aid in englaidin eng
i neering i neering

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Progranms and regul ar Yoga

progr ans.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
| OT, Bl GDATA, 48 13/ 07/ 2016 15/ 07/ 2016 4
CLOUD COVPUTI NG
FDP
Lear ni ng 52 01/ 03/ 2016 04/ 03/ 2016 3
anal ytics for
better outcones
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 18 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, Medical benefits, ESI, Medical Benefits, Endownent Fund,
Sponsorship for FDP PF, Skill Devel opnent Schol ar shi ps, Mentoring

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

the institution conducts internal
The coll ege has come into existence during the AY 2009 to 2010. All

and ext ernal

fi nanci al

audits regularly.

t he books

of accounts are mmintained properly as per the generally laid down principles




and practices. The same are subjected to audit since then and returns have been
filled with Incone Tax department for the AY 2010 to 2011 onwards and the
acknow edgenent is also available. Wth a view to strengthen the internal
procedures and systens col | ege engaged outside agency to conduct fromthe FY
2013 to 2014 onwards.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

I ndi vi dual s 10000 To conducti ng wor kshops
,sem nars, Facul ty
Devel opnent Programes
and Techni cal Fest.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes Academ ¢ Audi t
Cel |
Adm nistrative No Academ ¢ Audit
Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

On Regul ar basis Parent Teacher neetings are organi sed Feedback fromthe
st akehol ders are considered for the better functioning of the Institute,
Parents who are in Industry are al so supporting the student for future academc
activities .Parents who

6.5.3 — Development programmes for support staff (at least three)

Institution is conducting skill devel opnent ,workshops, neetings, Yoga,
counsel ling, neetings regularly for their devel opnent,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New strategies in curriculumdelivery such as Course file preparation, choosing
i nnovative problens as project work, Added ICT to maxi mum cl assroons and | abs,
library has subscribed to nmany online journals such as | EEE, ACM Spri nger,
El sevier etc,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2015

AUTOCAD
wor kshop

15/ 07/ 2015

15/ 07/ 2015

16/ 07/ 2016

68

2015

Bi g data
Anal ytics
wor kshop

18/ 11/ 2015

24/ 11/ 2016

26/ 11/ 2016

52

2016

Cl SCO PACKET
TRACER AND
VI RTUVAL
MACHI NES
wor kshop

09/ 03/ 2016

17/ 03/ 2016

19/ 03/ 2016

84

2016

I nt ernati ona
| ROBOTI CS
wor kshop

29/ 12/ 2016

30/ 12/ 2016

31/ 12/ 2016

86

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BTech 22/ 07/ 2015 24/ 07/ 2015 82 102

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sapling of plants, plastic free zone,use of LED bul bs and nonitors, conducti ng
guest | ectures.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 6
Rest Roons Yes 16
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 03/ 06/ 201 1 Ms. N P| Wnen 162
5 ushpal ath| Safety
a
2016 1 1 02/ 12/ 201 1 Ms V. Va |Environne 100
6 raLakshmi nt al
Hazar ds

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




M_LRI TM pr of essi onal ethic 25/ 06/ 2015 The book exhibits a
compr ehensi ve picture of
the great life, which
ri ses above the pervasive
limted conprehension of
what establishes
achi evenent, satisfaction
and joy throughout
everyday life. It offers
a new el uci dation of
human qualities as the
collectivity of every one
of those qualities which
advance the various
conmponents of life-
material, societal,
mental, tasteful, noral
and otherworldly. An
am cabl e acknow edgnent
of every one of these
qgqual i ties causes us
devel op as genui nely and
compl etely human peopl e.
The book combi nes
t houghts drawn from both
the established Indian
est eem conventi on and the
cutting edge western
humani stic idea. The two
are viewed as being
reci procal and not
hostil e. The book should
i nterest each one of the
i ndi vi dual s who are
worri ed about inquiries
Iike howto be a decent

i ndi vi dual
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Road safety week 10/ 09/ 2015 11/ 09/ 2015 326
I nternational Yoga 21/ 01/ 2015 21/ 01/ 2015 192
day-21 Jan

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Col |l ege constantly seeks to pronote the Care of Mdther Earth initiative one
of the primary object of the institution is to sensitise students on
environmental issues and to notivate themto pronote ecol ogical justice and
sust ai nabl e devel opnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Al umi / Al urmae Bionetric Attendance system Curriculum Carrier Gui dance Centra
Li brary Co-curricular and Extra-curricular Activities Effective nentoring
begins with the faculty Feedback System




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://103.245.199.60/mMritm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Addi tional Learning Practices Additional sessions for |aboratory Good | ab
sessions provide students with the opportunity to anal yse, discuss, and sol ve
real time problens, in addition to fostering the devel opment of practical,
techni cal and engineering skills. A laboratory session, which is usually three
hours duration, is typically devoted to one experinent of Laboratory
experinental list. It may have programm ng part and an experinmental part. In
our college currently conducting the lab activities after college hours i.e...4
pmto 6 pmunder the guidance of expertise faculties in respective area. Thus
t he students can get the vast know edge to do well in their academnmics as well
as their career. Renmi dial classes. The notto of renedial class in our college
is to give additional help to students who, for one reason or another, have
fallen behind the rest of the class in the subjects. W lend a hand to the
pupils to clarify their doubts and upgrade their know edge in the subjects. It
hel ps the students to do good performance in their subjects as well as enrich
their subject know edge. Qur college is conducting these classes after the
col I ege working hours. Certificate training certification programe is an
i ndependent assessnent of a persons qualifications and a testing of that. It
allows a levelling out of the ways soneone can achieve a qualification.
currently students have trained in Java progranming , mat |ab. Auto CAD
etc..that nake student job ready gives them a professional atnosphere can work
inreal tinme projects that inprove their skills and provides the platformto
showcase their talent. It also enhance the personal skills including
presentation skills. gives students a glinpse on how they will be doing their
work in future. they gain sone work experience during such training. Extended
i brary hours Library nmeans house of know edge. Generally college libraries
function in college working hours only. In our college the college library
function up to 6 pmfor the benefit of students. Various books, journal,
articles online publications, online books including wifi facility are
available. This will help themto acquire the know edge of new trends. Mick up
interviews. Mdst of the students performwell in academ cs when it cones to
pl acenments pupil get nervous. To overcone this training and placenent classes
were conducted regularly.. Qur student beneficiary purpose training and
pl acenent division of M.RI TM conduct nock interviews, group discussion under

the guide lines of expertise personalities fromvarious corporate sector
Online subject material Al the faculty nenbers wite conprehensive |ecture
notes covering all the topics in the syllabus .Easy to get subject informtion
texts our college given provision for students to know the subject. Lecture
notes and vi deos al so avail able in coll ege LEARNI NG MANAGEMENT SYSTEMS. Every
student can access to the LMs with individual passwords . Bionetric system
Attendance of staff and students is being nonitored through bio-matric thunb
i npressions. Student biometric is linked up with their parents nobile nunbers
so that parent can get to know about their wards presencein the coll ege.
Dedi cated freshnen prograns. These Programes hel ps the students to prepare for
the transition fromlInternediate to Graduati on Col | ege. For fresher

Provide the weblink of the institution

https://mritmac.in/marri-|axman-reddy/ conputer-cente

8.Future Plans of Actions for Next Academic Year




Encourage | CT enabl ed teaching , MoU with industrial organizations , Change the
canpus to nore nature friendly one , To install Solar Panels for energy
conversation , Apply for nore research projects and semnars , Enhance the
research culture anong the Faculty , To conduct energy, water and biodiversity
audit , To organise nore tal ks on wonen enpower nent and gender sensitisation , To
observe all days of national inportance , Better adnministrative reforns , Better
infrastructure facilities.
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