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CIRCULAR

REF No: MLRS/ICC-02/2025-2026 Date: 17-02-2026

This is to inform you that a meeting of Internal Complaints Committee will be scheduled as per
the details given below:

Meeting: Internal Complaints Committee
Date: 24-02-2026
Time: 3:00 PM

Venue: Yukthi Board Room

All the members are requested to attend the meeting without fail.

Agenda for the Meeting:

1. Confirmation of Previous Minutes
. Review of Complaints Related to Sexual Harassment (if any)
. Women Safety and Security Measures on Campus.

2
3
4. Awareness and Training Programs under POSH Act.
5. Support Mechanisms for Women.

6

. Any Other Matter with the Permission of the Chair

Copy to:

1. Principal Office

2. 1QAC L/; mﬁ&;\)ﬁc\
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MINUTES OF MEETING

Chairperson formally welcomed the members of the student grievances redressal committee
to the meeting held on 24.02.2026 at 3 pm.

Venue: Yukti Board room

The following members were present:

COMMITTEE
S.NO MEMBERS DESIGNATION ROLE
1 Dr. R. Murali Prasad Principal Convenor
2 Dr. K. Vijaya Kumar | University Nominee to the Grievance University Nominee
Redressal Committee
3 Dr. R. Sayanna University nominee-OMBUDS University Nominee
Person (Retired Professor)
4 Dr. P. Sridhar Director Member
5 Dr. K. Abdul Basith Convenor, Faculty Grievance HOD - Member
CSE
6 Dr. B. Ravi Prasad HOD-CSM, Dean Academics Member
7 Dr. K. Ashok Convenor, Student Grievance, HOD- Member
H&S
8 Dr. V. Vara Lakshmi Professor, Civil Member
9 Dr. K. Sravanthi Convenor, Internal Compliance Member
Committee,
10 Dr. G. Kalyani NGO (Swarna Foundation) Member
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Any Other Matter with the Permission of the Chair

With the permission of the Chair, the committee reiterated its commitment to maintaining a safe,
inclusive, and harassment-free environment and resolved to continue strengthening preventive and
awareness measures on campus.

Item No.1: Action taken report for previous minutes

Review and Finalization of the Proposed ICC Activity Calendar for the Academic Year 2025-2026

The committee reviewed the proposed ICC Activity Calendar for the Academic Year 2025-2026,
covering awareness, sensitization, safety, wellness, and POSH-related initiatives for students and
faculty. After deliberation, the committee approved and finalized the calendar, resolving to
implement the activities as per schedule and review progress periodically.

Annual Activity Plan - Internal Complaints Committee (2025-2026)

Jane 2023

" A Session on T 's Safety Taly 2025
2 and R bla C. Behavs y 2025
Orientation Session on the Intarnal -
I 3 Complaints C ttee (1CC) Angust 2025 £
- " " 12th & 13th Faculty and Stress management, hifestyle
4 Youth Wellness Campaizn A 2025 Stad W R
N Awareness Workshop on the Sigmficance 2025 I semeatar Gurl Personal safaty, confidence
5 of Self Defence Sughanioon Students building. life skills
: i Mental health awareness,
Mind Matters — Comprehenaive Mental - Women Faculty : -
§ | ‘Helth & Fmotional Wellbeing Program .|  0°00r 2025 | g G Sudenis mélmgmm dmisticeal
Respect at Work, Dignity in Action Y POSH compliance_ respectfal
7 Understanding POSH for Safer Campuses | November 2023 Studer workplace culture
and Workplaces
8 et e emouceal | December 2026 | Wome Faculty | Botomaltal Ty "
9 Enzuring Dignity — Women's Safety & January 2026 Gird Stud Safety awarensss, digmity,
Self-Protection Awareness prevenhon-focused sensitization

Wellness First -Preventive Healfhears and
Madhcal Awareness Camp
Click with Care — Cyber Safety &

February 2026 Women Faculty
Women Faculty Cyber awareness, digital ethics,

1 =4 y March 2026 : e,
Responsible Dizital Practices and Students responsible ontine behaviour
L ional Women'’s Day Celebration- Women Faculty | L2deniip inspiration, motivation,
12 | VAMA Celebrations: Leadership. Strength Apnl 2026 and Stadents women empowenment
& Solidari
13 Conclave on Women in Innovation: Tome 2026 Women Faculty Imnovation mindset, leadership
drn and Leadership i and Students devel
Gram Shakti — Commumty Outreach Rural W & Social responsibility, commumrty
14 Program for Rural Women & Adolascent Faly 2026 Sehool Girls eng, (NBA-E )
Girls
Women Faculty Leadership Circle - ¥ 5 | Faculty development mentoring,
L Career. Research & Balance August 2026 eimn Fazly work-life balance
16 Career Compass for Women — Higher 3006 Garl Students & Carear planming, research
Studies. Research & Global Opportumties ¥ - Women Faculty awareness, prosyassion
Seeds of Strength, Stories of Hope- High School Social awarenaess, confidence
17 Nurtunng Responsible and Resithent October 2026 Garls (Village buldng, value aducahon
Younz Minds School)
18 Voices Unbound — Gender Sensitization November 2026 Stadents (Garls | Respectful relationships, melusrre
& Healthy Relationship Dizlogue = S & Bove) culture
Digital Sakhi — Cvber Awaranass for Decerber 2026 Dhgstal literacy, cvber safety, social
19 Raural Women - Rural Women inclusion
VAMA Annunal Reflection & Beat December 2026 Contmuous mprovement.
20 Practices Meet Staksholders
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Item No.2: Review of Complaints Related to Sexual Harassment (if any)

The committee reviewed the status of complaints received during the review period.

It was recorded that no complaints related to sexual harassment or POSH violations were
reported.

The members noted that the zero-complaint status reflects a positive and disciplined campus
culture.

Proactive awareness programs, orientation sessions, and gender sensitization activities were
identified as key preventive measures.

The faculty mentoring system and continuous student engagement were acknowledged for
early identification and resolution of minor concerns.

Clearly defined and accessible ICC reporting mechanisms were found to be effective in
building confidence among students and staft.

@MLRITM

The Women Cell - VAMA of MLRITM
proudly presents an Engaging and Empowering session on

Breaking the Silence
“An Awareness Sesslon on Women's Safety and Responsible Campus Behavior”

Resource Person:

29 July 2025
2:20 pm to 4:00 pm

Item no 3: Women Safety and Security Measures on Campus

The committee (VAMA) reviewed the existing women safety and security measures
implemented across the campus.

CCTV surveillance at strategic locations was reviewed and found to be functioning effectively.
Deployment of trained security personnel and monitoring of common areas were discussed
and appreciated.

Restricted access to sensitive and isolated zones was noted as an important preventive
measure.



MARRI LAXMAN REDDY
INSTITUTE OF TECHNOLOGY AND MANAGEMENT

(AN AUTONOMOUS INSTITUTION)
(Approved by AICTE, New Dethi & Affiliated to JNTLUH, Hyderabad)
A craditisd By NAAL with

AT EL RS

A Grade & Recognized Under Section 2(1 & 12{8) of the UGC act, 1956

Members expressed satisfaction with the adequacy of the current safety arrangements for
women students and staft.

Regular monitoring and prompt response to safety-related concerns were identified as key
institutional strengths.
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Item no 4: Awareness and Training Programs under POSH Act

e The committee reviewed the awareness and capacity-building initiatives conducted under the

POSH Act.

e Orientation programs were regularly organized for students and staff to familiarize them with

institutional policies and reporting mechanisms.

e Sensitization sessions and mentoring interactions were conducted to promote respectful behavior

and professional conduct on campus.

e Members noted that continuous awareness initiatives have improved understanding of rights and

responsibilities among stakeholders.

e The committee observed that these efforts have contributed significantly to maintaining a safe

and harassment-free campus environment.

4 .
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[tem no 5: Support Mechanisms for Women

¢ The committee (VAMA) reviewed the support mechanisms available for women students and
staff at the institute.

e Faculty mentoring and counseling support systems were discussed as key components of early

intervention.

¢ Confidential grievance reporting channels and easy accessibility to I[CC members were noted.

¢ Women students and staff were encouraged to approach mentors or [CC members without
hesitation in case of concerns (24/7 women help line is available).

e Members observed that timely counseling and guidance have been effective in resolving issues
promptly.

e The committee acknowledged that these support systems contribute positively to emotional
well-being and a supportive campus environment.
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Any Other Matter with the Permission of the Chair

With the permission of the Chair, the committee reiterated its commitment to maintaining a safe,
inclusive, and harassment-free environment and resolved to continue strengthening preventive and
awareness measures on campus.

Suggestions Proposed:

1. Members suggested conducting regular interactions with students through mentors to

reinforce respectful behavior and campus discipline.

[Re]

It was suggested to continue periodic awareness sessions on women safety and POSH

guidelines for students and staff.

3. Members suggested strengthening monitoring in common areas to prevent minor issues
from escalating.

4. Tt was suggested to encourage women students and staff to approach ICC members or
mentors without hesitation mn case of concerns. (Women help Line No 24*7)

5. Members suggested documenting all preventive and corrective actions for effective follow-

up and compliance.
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The meeting concluded with thanks to the members

Signature of

S. No ommittee members Designation Role
- & the faculty

1 Dr. R. Murali Prasad Principal \N?i?

2 Dr. K. Vijaya Kumar University Grievance Redressal ( ~
Person &%’%

3 Dr. R. Sayanna OMBUDS Person
(Retired Professor) "Pg, ----- = A

4 Dr. P. Sridhar Director e , Yy % 0:,_5\

5 Dr. K. Abdul Basith Convenor, Faculty Grievance Y . .
HOD - CSE X W :

6 | Dr. B. Ravi Prasad HOD-CSM, Dean Academics TWcaisf ~

7 Dr. K. Ashok Convenor, Student Grievance, |
HOD-H&S K ¢

8 Dr. V. Vara Lakshmi Professor, Civil Y

9 Dr. K. Sravanthi Convenor, Internal Compliance W"W
Committee, %\V‘/

10 Dr. G. Kalyani NGO (Swarna Foundation) W g
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Dr. R. Sayanna, University nominee-OMBUDS Person (Retired Professor) (on the left)

Dr. K. Vijaya kumar, University Nominee to the Grievance Redressal Committee (on the right)
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